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by  
Timothy Othieno 

 
Introduction 
On the 14 October 2004, Abdullahi Yusuf Ahmed1 was sworn in as 

the President of Somalia2 at a colourful ceremony in the Kenyan 

capital of Nairobi. This event was a culmination of 13 years of civil 

war that brought a return to normalcy and civility to this country on 

the Horn of Africa. The ceremony, probably the first inauguration of 

a president outside his country, was graced by no less than ten 

African Heads of State.3 In the previous week Yusuf Ahmed had been 

elected by a 275-member Interim Parliament sitting in Kenya by 

garnering 189 votes against Dr Abdullahi Adow4, a former diplomat 

and cabinet minister in Barre’s last government, who got 79 votes in 

a run-off.  

 

With the end of the euphoria surrounding this historic event, the 

major task that lies ahead for the new Head of State is how to 

rebuild Somalia, a country that has been battered politically, socially 

and economically over the past decade. This article will address one 

of the key issues which the new government will have to confront: 

the culture of clan allegiance and against this, it assesses two 

possible outcomes of the recent elections in Somalia. This election 

suggests a new beginning for Somalia and provides an opportunity 

for healing and reconstruction of the country and society; �
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